Much of the work of the Commission this past year has been accomplish ed through sUb-Colllmi ttees. Duri ng spri ng 1987, a sub-commit tee created by-l aws to govern the operation of the Commission . In the fall of 1987, subcommittees were establishe d on (1) women's health; (2) recruitmen t; (3) safety; (4) programmin g; (5) child care; and (6) the Networker editorial advisory committee. An advisory committee was also establishe d to consult with the chair on an as-needed basis. Carol Guthrie has served her second year as the Networker editor while Bernadine Andrew has worked as a student assistant.
Many tasks the Commission has worked on this past year relate to issues that have been ongoing. The Cumberland Child Care Center, which the Commission was influentia l in seeing implemente d, has continued to be a success. Unfortunat ely, the demand for child care at the Center far outweighs the space and availablil ity. A last count shows approximat ely 180 children on the waiting list.
Asked by the Chancellor to report on child care priorities , the Commission responded by listing (1) infant care and (2) expansion of present facilities . In April', the Chancellor appointed a child-care committee to study the most effective ways to expand child care on campus. While much work remains to be done, we have seen an increased c:ommitlnent to employersponsored child care.
Another committee was formed at the request of the Chancellor to study maternity leave policies on campus. The committee found that 12-month faculty, exempt and non-exempt staff were covered well under present policy.
However, the committee found maternity leave for 9-month faculty to be stated rather vaguely.
The Safety Committee continued to respond to the need for additional lighting on campus. A tour of the campus revealed at least 36 areas where lighting could be improved. Commission members assigned priorities to those areas and sent a list to the Chancellor. Lighting on campus has generally improved since the Commission1s last lighting survey conducted sever~years ago. In addition to inadequate lighting, members found several lights being 1eft off at night and seve ral needi n9 repa irs.
Pay equity continues to be a concern to women on campus. The Study of Faculty Salaries shows a noticeable difference in salaries between male and female faculty members. At present, a plan for exempt salary administration is being implemented throughout the UTK campus. The Commission has been assured by Horner Fisher that a study of pay equity on exempt positions will be done as soon as the data are available. * Pay Equity continues to receive attention. As long as women throughout the count ry earn 70¢ for every do 11 ar earned by a rna1e, prob 1erns will exist. The carnpus needs to continue its review of pay equity on an on-going basis.
* Child Care remains a pressing need for mothers and fathers. The lack of facilities available for infant care in the Knoxville area points to a critical need for expansion of this service.
* A study comparing tenure and promotion between female and male faculty members waul d be benefici al. In addi tion, a fonnal career development program is needed. Wornen desire a fornlal means of preparing themselves for the work force and for promotion into higher-level positions.
More internships for women are essential.
